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RESIDENT ASSISTANT
Job Title: Resident Assistant





Job Code: ResAsst
Direct Supervisor Title: Director of Nursing/Asst Dir of Nursing

Salary Grade: TBD
Program Area: Kensington Place         




EEO Classification: Service
Department Name: Nursing




LSSCO Classification: Support
Department Number: 103





FLSA Status: Non-Exempt



Date Created:
 07/2014

Last Date Revised: 

GENERAL SUMMARY:

This position is responsible for providing routine care to residents in accordance with established policies and procedures, and as directed by the Director of Nursing or other licensed nursing staff to assure the highest degree of quality care is maintained at all times.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
· Performs and/or assists with all resident needs around activities of daily living (ADL) in a timely and proficient manner per standard protocol and agency expectations including cleaning resident rooms, laundrying items, assisting with bathing and other ADLs. Provides all care in compliance with Resident Rights.

· Monitors and ensures residents receive appropriate physician ordered meal trays, snacks, and fluids.  Communicates with nursing and/or dining staff as necessary if appropriate meals, etc are not being received.

· Ensures they provide each resident an environment of acceptance, maintaining the resident's right to dignity and respect including maintaining a clean and safe resident environment. 

· Participates in assuring the facility compliance with all applicable, local, state, federal and other regulatory agencies including Ohio Department of Health and CMS Life Safety regulations, as well as facility policies and procedures.
· Participates, cooperates and communicates with other staff members as needed to ensure smooth, efficient facility operations.

· Attends and participates in established meetings and in-services as required or requested.

· Assist with the dining experience.

· Assist the Activities Coordinator with activities as needed. 

· Maintains a courteous and respectful behavior with residents and their family members, as well as with co-workers and other staff members.  

· Perform other duties as assigned.

REPORTING RELATIONSHIPS

SUPERVISES: N/A
Resident Assistant
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EDUCATION:  High school degree or GED required. Ohio Nursing Assistant exam helpful. Must maintain 12 contact hours annually.
EXPERIENCE:  Experience working with the elderly helpful.
SKILLS & ABILITIES:

Strong communications skills with the ability to deal with difficult residents in a positive, professional and tactful manner.

Strong decision making and judgment skills.

Ability to prioritize work tasks and manage time effectively.

Possess high degree of personal cleanliness and hygiene.

Ability to function independently, have flexibility, personal integrity, and the ability to work effectively with residents, personnel, and families.
OTHER REQUIREMENTS: 
· Flexibility in managing schedule including weekends and evening hours. 
· Valid Ohio driver’s license, access to reliable insured transportation and ability to meet LSS insurance standards required
	Physical Requirements
	Rarely

(0-12%)
	Occasionally

(12-33%)
	Frequently

(34-66%)
	Regularly

(67-100%)

	Seeing: read reports and use computer
	
	
	
	X

	Speaking & Hearing: communication with clients and co-workers
	
	
	
	X

	Standing/Walking
	
	
	
	X

	Climbing/Stooping/Kneeling
	
	
	X
	

	Lifting/Pushing/Pulling up to 25 lbs
	
	
	X
	

	Lifting/Pushing/Pulling 25-50 lbs
	
	
	X
	

	Lifting/Pushing/Pulling 50-100 lbs
	
	X
	
	

	Lifting/Pushing/Pulling over 100 lbs
	
	X
	
	

	Fingering/Grasping/Feeling:    write, type, use phones, etc.
	
	
	
	X

	Sitting for extended periods of time
	
	X
	
	


Working Conditions

Normal facility working conditions with the absence of disagreeable elements.

Note: The statements herein are intended to describe the general nature and level of work being performed by employees and are not to be construed as an exhaustive list of responsibilities, duties and skills required of personnel so classified.  Furthermore, they do not establish a contract for employment and are subject to change at the discretion of the employer.

I have read the Position Description for this position and fully understand its contents.
__________________________________________

____________________

Employee Signature




Date

